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For the person who has survived a difficult stretch of terrain and
hasn't yet paused to stack the stones.

A cairn is a small, unglamorous pile of stones stacked on a
wilderness trail.

It is not a monument. It has no inscription. Nobody
commissions it or awards a prize for building it. It is built by an
ordinary person who has just navigated a difficult stretch of path
— who has found the route through the scree field, who knows
where the false summit is, who understands which turn looks right
but leads nowhere — and who pauses, before moving on, to stack
three ordinary rocks on top of each other. The message is simple
and the message is everything: | was here. This is the way. You are
not lost.

The person who stacks the cairn does not stay to watch it
work. They move on. And somewhere behind them, a traveller who
does not yet know this terrain rounds a bend, sees the stones, and
understands something they could not have understood from the
map alone: that someone has already been through this, and that
the path is navigable.

You have survived difficult terrain. More than once. You have
found routes that are not on any map, because the maps in your
field — professional, personal, relational — have never been fully
accurate to what the ground actually looks like. You have
accumulated, over decades of navigating the actual conditions of
an actual life, a body of knowledge that is genuinely yours and
that is, for the person standing where you stood twenty years ago,
genuinely needed.

This book is about pausing to stack the stones.



Not through a formal programme. Not through a grand
gesture of transmission. In the ordinary ways that the actual
knowledge transfer actually happens: the conversation, the
observation offered to the right person at the right moment, the
document that records what you know in a form that can outlast
the knowing, the sustained presence in the communities and
relationships that need someone who has been here before.

The stones are ordinary. The stacking is ordinary. For the
traveller who rounds the bend, it is everything.

Before You Begin: The Knowledge Inventory
One thing before the first chapter. It takes about fifteen minutes.

Think about what you know that was not taught in any formal
setting. The knowledge that arrived through experience rather
than instruction — through difficulty, through the long and
sometimes costly process of actually doing something until you
understood it at depth.

Write three categories.

The first: something you know about navigating a specific
kind of difficulty — professional, personal, relational — that
someone earlier in that territory would benefit from knowing.

The second: something you know about how the world
actually works — an institution, an industry, a community, a type
of relationship — that is not written down anywhere and that took
you years to learn.

The third: something you know about yourself — how you
actually function, what you consistently bring, what you
consistently underestimate — that you would tell the



thirty-year-old version of yourself if you could.

Don't evaluate whether these are worth sharing yet. The
inventory comes first. The evaluation is the work of the book.

Chapter 1: What You Have Accumulated

There is a specific form of underestimation that is almost universal
among people in the second half of life, and it is the primary
obstacle to the transmission this book is about.

The belief that what you know is ordinary.

Not false modesty, exactly. Something more subtle: the
recognition that what you know arrived through experience that
felt, from the inside, like simply living — making decisions,
navigating difficulties, accumulating the inevitable complications
of a long working and personal life. It didn't feel like acquiring
expertise. It felt like getting through. And because it felt like
getting through rather than learning, the knowledge tends to be
categorised as personal history rather than transmissible wisdom.

But here is what the person in the middle of the difficulty you
navigated twenty years ago would give to have access to someone
who had already been through it: almost anything. The specific
knowledge of how an organisation actually works, beneath its
stated values. The understanding of what a particular kind of
relationship requires and what it cannot survive. The capacity to
distinguish between the difficulty that is the process and the
difficulty that is a signal to change course. The knowledge of what
it looks like when things are going as well as they can, and what it
looks like when they are about to fail. These things are not written
in manuals. They are learned through accumulated experience and



transmitted — when they are transmitted — through proximity.

A community health nurse named Brenda had worked in the
same group of practices in the same post-industrial town for
thirty-one years, watching the same families across two and
sometimes three generations. She knew things about that
community — how it actually functioned, where its real resilience
was, what the referral processes could and couldn't do, which
interventions worked and which produced the appearance of
working while the underlying problem continued — that no
training document had ever contained. She was at sixty-one
preparing to retire with it. She had not thought of this knowledge
as something to deliberately transmit. It was her job. Her job was
ending.

The knowledge was not ending with the job. What form it
would take after the form of the job was gone had not occurred to
her until a newly qualified nurse — twenty-six years old, three
months into the practice — asked why a particular family's
presentation was not what it appeared to be. Brenda spent
forty-five minutes explaining. The nurse said: "Where is this written
down?" The answer was: nowhere. It was in Brenda. It had always
been in Brenda. And in forty-five minutes, a significant portion of it
had moved.

That is the cairn. That is the stacking.

Take this with you: Look at the Knowledge Inventory from the
Before You Begin exercise. Pick one of the three items and ask:
who in my current or recent life would benefit most from knowing
this specific thing? Not in the abstract — a specific person, at a
specific stage of navigating specific territory. Name them. That
person is where the first stone goes.



Chapter 2: Knowledge That Doesn't Feel Like
Knowledge

The most underestimated category of transmissible knowledge is
the one that doesn't feel like knowledge at all.

It feels like personality. Like simply being who you are.

The specific way you handle a difficulty with dignity rather
than drama. The quality of attention you bring to a relationship in
trouble. The particular form of ordinary courage — not the
dramatic kind but the repeated daily choice to do the harder thing
rather than the easier one — that has expressed itself across your
whole life without you ever naming it as a capability. The way you
hold a long-term commitment through the periods when it stops
being rewarding and keeps going anyway. The knowledge of how
to fail without being defeated. The understanding of what apology
actually requires, as distinct from the performance of it.

These things are transmissible. They are learned — not
formally, but through accumulated example and the particular
quality of proximity to people who embody them. And they are, in
the accounts of people reflecting on the most significant
influences in their development, often more important than the
professional or technical knowledge that accompanied them.

Patricia managed a community centre in a deprived area for
twenty-eight years — securing funding, navigating local politics,
keeping the building open when institutional logic consistently
pointed toward closure. She was extraordinarily effective, and the
knowledge she carried was considerable. But the thing the people
who had worked with her most consistently cited — the people
who described her as the most significant professional influence in
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their lives — was not her knowledge of funding applications or
local government processes. It was the way she dealt with failure.

She was known for a specific quality in the aftermath of a
setback: she would spend an hour being genuinely, clearly
disappointed, then she would make a cup of tea and say: "Right.
What do we have to work with?" The disappointment was real and
allowed. The resumption was deliberate and unhurried. Nobody
had taught her this. She had learned it somewhere, probably from
watching someone else, and she had been demonstrating it to
everyone around her for twenty-eight years without knowing she
was teaching anything.

That is the cairn nobody announces: the example of how to
be. It is the oldest and most durable form of stacking, and it
happens whether or not you intend it. The question is whether you
are doing it with enough deliberateness to pass on what you most
want to pass on, rather than only what is visible by accident.

Take this with you: What quality in you — not a skill, a way of
being — have you received from someone else through proximity
and example? Who demonstrated it? And is there someone in
your current life who might be absorbing the same quality from
yours, without either of you naming it as transmission?
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Chapter 3: The Curse of the Obvious

The knowledge inventory most people could compile, if they sat
with it honestly, is substantial. The knowledge most people
actively transmit is considerably smaller. The gap between the two
has specific causes.

The first is what might be called the curse of the obvious: the
recognition that what you know arrived through experience that
felt, from the inside, like simply surviving. And because it feels like
surviving rather than expertise, it tends to feel self-evident — as if
anyone who has been around long enough must know it too. The
insight that took a decade to arrive at feels, from the inside of
having arrived, like the kind of thing everyone must already have.

This is a well-documented feature of deep knowledge. The
more you understand something, the harder it is to remember not
understanding it, and the harder it becomes to see what is obvious
to you as non-obvious to someone without your experience. The
expert systematically underestimates the value of their knowledge
because its commonality is assumed rather than verified. The
person who doesn't have it is invisible from where you stand —
they look, from the outside, like a person who hasn't yet done the
thing, when in fact they are a person who cannot yet see the thing
you are seeing.

The second cause is the belief that transmission requires a
formal occasion: a prepared lesson, a deliberate act of instruction,
a context significant enough to justify the claim that you have
something worth offering. Most of the knowledge worth
transmitting does not fit this model. It arrives in corridors, in the
answer to a specific question asked in passing, in the conversation
that starts as something else and becomes what was actually



needed.

The third cause is the discomfort of offering. Offering your
knowledge to someone who hasn't explicitly asked for it requires
the implicit claim that you have something they need. For many
people — particularly those who developed their expertise in
cultures that rewarded doing rather than narrating — this feels
uncomfortably close to self-promotion. The trained instinct is
toward competence expressed in action rather than competence
offered in conversation.

All three causes are real. None of them is as large as the
opportunity cost of the knowledge sitting unshared while the
person who needs it navigates blind on ground you have already
crossed.

Take this with you: Which of the three causes is most active in
preventing you from passing on what you know? Name it
specifically. The obstacle, identified precisely, is already smaller
than it was before you identified it.



Chapter 4: The Two-Way Current

The transmission of knowledge is worth understanding from both
directions simultaneously, because it is not a one-way gift. It is a
current — and the current flows both ways.

What the receiver gets is more than the content of the
knowledge. Content is the visible surface. Beneath it, two other
things are being transferred that are often more significant.

The first is permission. When someone who has already
navigated difficult territory tells you what they found there, they
are not only giving you information. They are providing, by their
existence and their willingness to share it, evidence that the
difficulty is survivable — that the territory is navigable, that the
fact of finding it hard is not a signal that you are inadequate but a
signal that it is simply hard. This permission is disproportionately
valuable and almost always underestimated by the person
providing it. You have already come through what they are
entering. Your presence as someone who came through is the
cairn, before you have said a single word.

The second is witness: the quality of attention of someone
who is genuinely interested in the other person's becoming —
who tracks their development over time and notices progress that
the person in the middle of developing cannot see for themselves.
This quality of witness is rare in adult life after the institutional
structures of education end. Victor, a housing law solicitor who
spent fifteen of his thirty-two years supervising trainees, described
the realisation that changed how he understood the supervisory
relationship. He was reviewing a trainee's work and noticed a shift
in the quality of her reasoning from the previous month — not
dramatic, a degree of precision and structural care that had arrived



and settled. He mentioned it to her. She looked at him and said: "I
hadn't noticed." She had been inside the development rather than
observing it. He had been paying the quality of attention that
witness requires. She told him much later that it was the moment
she began to believe she was capable of the work.

What the carrier gets is, simultaneously, something equally
real.

The act of articulating what you know — explaining it to
someone who needs it, putting it into language clear enough that
another person can use it — forces a degree of clarity that passive
possession of the knowledge does not require. You discover what
you actually understand when you try to explain it. You discover
the limits of your understanding when the explanation fails. The
cairn-builder learns the route more thoroughly through the act of
marking it for someone else.

The sustained engagement with someone at an earlier stage
of development also renews the sense that what you have
accumulated has genuine value — not as an intellectual
conclusion but as a felt, specific, daily-confirmed experience. This
is the specific quality of meaning that generative activity reliably
produces: not happiness, not comfort, but the sense that the effort
matters to something beyond the personal. The current is flowing.
Both ways.

Take this with you: Think of a person whose development you
have been watching with genuine attention. When did you last
name what you observed — specifically, honestly, without waiting
for a formal occasion to make the observation feel appropriate?
That naming is the witness. It costs almost nothing to provide. It is
disproportionately worth giving.



Chapter 5: Stacking the Stone

The mentoring relationship — the sustained, intentional
connection in which someone with experience and someone
without it meet regularly, with the purpose of the accumulated
understanding being made available — is the most complete form
of the cairn. It is the sustained stacking rather than the single
stone.

Most people who could be mentors in this way are not. And
the most common reason is not a lack of knowledge or a lack of
genuine interest in the person who would benefit. It is the absence
of a clear beginning — the moment when the implicit relationship
becomes explicit, when the availability is named and the
connection becomes something both people have chosen rather
than something that is happening at the edges of other things.

That moment requires one person to make an offer.
Specifically, directly, to a specific person.

The offer does not require a prepared speech or a formal
proposal. It requires one sentence:

"I've been thinking about what you're navigating. I've been
through something similar and | have some things I've learned the
hard way that might be useful to you. Would you want to meet
occasionally to talk through it?"

That is the whole offer. It does not require more. What it
requires is the willingness to make it explicitly, to one specific
person, in one specific conversation. Most people who are offered
this kind of mentoring accept it. Most people who could benefit
from it are waiting for someone to make the offer.



The offer contains three things: the acknowledgment that you
have been paying attention to them specifically, the implicit claim
that you have something relevant to offer, and the invitation that
makes the other person's acceptance easy rather than awkward.
Together these three things lower the barrier to receiving what is
being offered to almost nothing.

One offer. One person. This month. That is a cairn with a
specific stone in a specific place.

Take this with you: Name the person you identified in Chapter
1 — the one who would benefit most from what you have
accumulated. Now write the specific offer you would make to
them. Not the general principle. The actual sentence, to that actual
person. You do not need to deliver it today. Writing it is the
preparation. The delivering is one conversation.



Chapter 6: The Grandparent Privilege

This chapter is addressed specifically to grandparents, because the
grandparent relationship is the most distinctive and most
underutilised form of the cairn available in later life — and the one
that the culture most consistently fails to give adequate language
for.

The grandparent relationship has two properties that make it
better suited to certain kinds of transmission than the parent
relationship.

The first is reduced authority-load. The parenting relationship
carries, necessarily, the full weight of authority, expectation, and
the complicated emotional legacy of all the ways the parent's
hopes and the child's reality have diverged. The grandparent
relationship is, relative to this, lighter. It is close enough for
genuine transmission — close enough for real knowledge and real
love to pass between people — but it is not burdened with the
same stakes. The grandparent can afford to be more curious and
less invested in the outcome. The grandchild can afford to receive
more freely.

The second is temporal perspective. The grandparent has
seen enough of life — the full arc of a career, the various shapes a
marriage takes across decades, the way difficulties that seemed
catastrophic at thirty looked different at fifty — to offer a quality
of context that the parent, still in the middle of their own story,
cannot quite provide. The grandmother who tells her
granddaughter something honest about what the working years
actually involved is offering a map that the mother — currently
navigating those years — does not yet have the full dimensions of.



What gets transmitted in this relationship, when it is used
well, is not primarily practical advice. It is something harder to
name and more durable: the felt experience of being known
specifically and loved for the specific person you are, by someone
who has seen enough of life to know that the specific person is
enough. The grandchild who has a grandparent who sees them
clearly — not the child the parent hoped for, not the student the
teacher assessed, but the actual particular person — carries that
knowledge of being seen into adulthood in a way that shapes how
they see themselves.

The transmission happens most reliably in the unhurried
hour. The afternoon that is not organised around an activity. The
question asked with genuine curiosity and the patience to wait for
the genuine answer. The story told about the grandparent's own
life — not the edited version but the honest one, including
difficulty and failure and what was learned from each — that gives
the grandchild a fuller map of what a human life can contain than
anyone closer to the middle of it can provide.

Take this with you: If you are a grandparent, what do you
know about your grandchildren that their parents don't — the
specific quality, the particular way they are, the thing that is visible
from the slight distance of the grandparent position but not yet
from closer up? That specific knowledge, offered to the grandchild
directly, is the cairn's most personal form.



Chapter 7: Leaving the Marker

There is a form of the cairn that outlasts the cairn-builder, and it is
worth addressing specifically.

Not the memoir in the formal sense, though formal memoirs
can be this. The letter written to a specific person about what they
have meant, while there is time to write it and while they are alive
to receive it. The document that records what you know about a
specific domain — an institution, a community, a family history, a
way of navigating a specific kind of difficulty — in a form that
could survive the forgetting. The account of a specific hard period,
written honestly, that gives someone later the benefit of the
understanding you arrived at through it.

The written marker is the transmission that does not depend
on the right conversation arising at the right moment. It exists
independently of timing, of relationship, of the opportunity for
encounter. It is the stone left on the trail for the traveller who will
come later, who will not know you, who will benefit from what you
knew.

Most people do not write these things down, and most of the
reasons not to are understandable. The sense that the material is
too personal. The uncertainty about who it is for. The discomfort
of the implicit claim — made by the act of writing — that what you
know and have experienced is worth someone else's attention.

All of these concerns are real. They are smaller than the
alternative: the knowledge carried privately to the end and then
simply gone. The marker unmade.

Arthur had spent thirty-eight years as a teacher before
retiring at sixty-three, the last twelve as head of a comprehensive



school in a coastal town where the economic contraction of the
previous decades was visible in the faces of the children's parents.
He had seen things in that school — about what poverty looks like
in children's behaviour, about what works in the specific
conditions of a school where nobody believes the future will be
better than the past — that were not in any professional literature
he had read. After he retired, his wife suggested he write it down.
He spent four evenings over three weeks producing a document
of about eight thousand words — not for publication, not
addressed to anyone in particular. He gave it to his successor. She
read it in an afternoon and called him, with some urgency, to ask if
she could share it with the new staff.

He had not known he had something to say. The writing
revealed that he did.

The written marker takes multiple forms. The letter to the
person who mattered, naming what they contributed, saying while
there is still time what will otherwise remain unsaid. The record of
the unwritten rules of a specific domain, made available to the
person who comes after you. The honest account of a difficult
period — the actual conditions, the actual decisions, the actual
cost and the actual learning — written for no current audience but
for whoever might need it later.

Not long. One to three pages. Specific rather than general.
Honest rather than polished. The writing does not need to be
literary. It needs to be true.

Take this with you: What would you write if you knew it would
reach exactly the right person at exactly the right moment? Begin
it this week. One page. The page is the marker. The marker is the
cairn.



Chapter 8: The Unannounced Example

The most common form of the cairn is the one nobody builds
deliberately.

It is the example. The way you handle something, repeated
consistently over time, witnessed by people who are paying closer
attention than you know. The quality of your attention in a difficult
meeting. The way you speak about people who are not in the
room. The manner in which you receive criticism — whether you
protect yourself first or try to understand first. The patience you
extend or withhold. The specific courage of the person who says
the true thing in a room where nobody wants the true thing said.

These behaviours are being absorbed by the people around
you regardless of whether you intend to transmit them. The cairn
is being built whether or not you are building it deliberately. The
only question is whether it is pointing in the direction you would
choose.

This is worth sitting with. The unannounced example is not
something you do in special circumstances when you are being
watched. It is the accumulation of ordinary behaviours across
ordinary situations, many of which feel too minor to notice at the
time and some of which turn out to be the most significant thing
you ever gave someone.

Brenda, from Chapter 1, eventually retired. In the three
months before she did, she spent an afternoon each week in
deliberately unhurried conversation with three younger nurses she
had identified as the ones most likely to need what she had to
offer. Not training sessions — conversations in which she thought
out loud about the cases she was managing and the families she
had known for decades. She talked about what had not worked as



often as what had. She described the things she had gotten wrong
and what she had found on the other side of the getting-wrong.
She did not call it knowledge transmission. She called it having a
cup of tea.

The three nurses described it, years later, as the most
professionally formative experience of their careers. What Brenda
had been stacking, across those afternoon conversations, was not
primarily the content of thirty-one years of community nursing. It
was the example of how to hold the knowledge honestly — how
to carry what you've learned without becoming proprietary about
it, how to be uncertain out loud, how to find the next useful thing
after the thing that didn't work. The disposition. The way of being.

The cairn was there. It always was. In the last three months,
she had built it deliberately, in the form she chose, for the people
she wanted to find it.

Take this with you: Think of a person who is watching you
more carefully than you know — a junior colleague, an adult child,
a grandchild, a person in the communities where you show up.
What is the unannounced example you are currently providing? Is
it the example you would choose to provide, if you were choosing
deliberately?



Chapter 9: What You Leave Behind

The cairn is not a monument. It does not bear your name. The
traveller who finds it and uses it may never know who built it. That
is entirely the point.

The transmission this book has been describing is not the
transmission of achievement or reputation. It is the transmission of
useful knowledge to specific people who need it — the hard-won
understanding of terrain that someone else is about to enter,
offered in whatever form is most available, whether or not the
offering is witnessed or credited or remembered. The cairn does
its work whether or not the builder is acknowledged. The stone
stays on the trail.

What you leave behind, when the leaving is done well, is not
primarily what you built in the formal sense — the career, the
achievements, the record of things accomplished. It is the
accumulation of the stacking: the people who know something
they needed to know because you were there and willing to share
it, the document that someone found at the right moment, the
example witnessed in an ordinary meeting that produced an
understanding the observer carried for thirty years without
knowing where it came from.

Go back to the Knowledge Inventory from the beginning of
the book. Read it now, from here, having spent this book
examining the forms the stacking can take, what both the receiver
and the carrier gain, and what the quiet unannounced version
looks like. Ask again: who, specifically, in your current or recent life,
could benefit from what you have accumulated? What form —
conversation, offer, written marker, sustained example — is most
available to you right now?



The knowledge did not arrive to stop with you. It arrived
through others, in the form of proximity and example and the
ordinary overflow of their lives into yours. The question is not
whether you have something worth stacking. You have been
accumulating it for decades. The question is when you are going
to begin.

The path behind you is the difficult terrain you have crossed.
The path ahead is where the next traveller is walking.

Stack the stones.

Take this with you: Name one specific person. Name one
specific piece of what you have accumulated. Choose the form
that is most available. Begin this week, in the ordinary form that
the ordinary occasion permits. The unannounced is still the
stacking. The quiet is still the cairn.

The Cairn Toolkit

Three tools for becoming a cairn-builder.
Tool 1: The Legacy Inventory (Do once — revisit every year)
Three categories. Written answers.

What do | know — specifically and practically — that
someone earlier in this territory would benefit from knowing? Not
general wisdom. The specific, experience-derived understanding
of something real. Named precisely enough that you could explain
it in fifteen minutes to the right person.

Who, specifically, could use what | know right now? A person,
not a category. Someone real, at a specific stage, navigating
specific terrain. Name them.



What is the most natural form for this particular transmission?
A conversation? A letter? A document? A specific observation
offered the next time you encounter them?

One piece of knowledge. One person. One form. This week.

Tool 2: Stacking the Stone (One offer — one person — this
month)

The offer that makes the informal relationship explicit.

"I've been thinking about what you're navigating. I've been
through something similar and | have some things I've learned the
hard way that might be useful. Would you want to meet
occasionally to talk through it?"

That is the whole offer. One sentence. One person. Most
people who receive this kind of offer accept it. Most people who
need it are waiting for someone to make it.

Make one offer this month. The offer is the stone. The stone
is the cairn beginning.

Tool 3: Leaving the Marker (Once per season — one page)
Once every three months, one written record.

It may be a letter to someone who matters — naming what
they have contributed to your life, saying what you want them to
know while there is time to say it. It may be a record of something
you know about a specific domain, written down while the
knowledge is complete and before it can be lost. It may be an
honest account of a difficult period — the conditions, the
decisions, the cost, the learning — written for no current audience
but for whoever might need it later.

Not long. One to three pages. Specific rather than general.
Honest rather than polished.
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The marker does not need to be literary. It needs to be true.
The writing is the stacking. The page is the stone on the trail.

A Note on the Research

Cairn draws on the developmental psychology of generativity, the
research on mentoring, and the meaning-in-life literature. This
note is honest about what the research establishes.

Generativity and wellbeing has been documented extensively
across the lifespan developmental literature. The consistent
finding — that adults who score higher on measures of generative
concern and activity report significantly higher life satisfaction,
stronger sense of purpose, and greater subjective wellbeing than
those in the stagnation pattern — is among the most robust in
adult developmental psychology. The underlying framework, Erik
Erikson's identification of generativity versus stagnation as the
central developmental task of adult midlife and later life, has been
quantified and extended in subsequent research by Dan McAdams
and colleagues. Verify specific citations for the Research Appendix.

Mentoring research has documented positive outcomes for
both mentors and mentees across professional and educational
contexts. The mentor benefits — renewed sense of purpose,
clarification of own knowledge, satisfaction in the transmission —
are consistently reported, though less systematically studied than
mentee benefits. Meta-analytic work has confirmed that
mentoring relationships produce measurable gains for both
parties. The specific claim that the act of transmission sharpens the
carrier's knowledge is consistent with the expert knowledge
literature and with the broader research on teaching as a
mechanism for deepening understanding. Verify specific citations



for the Research Appendix.

Permission and witness as distinct elements of mentoring
reflects the book's synthesis of the mentoring and developmental
literature rather than a single named research construct. The two
constructs — that mentors provide permission (evidence of
survivability) and witness (attention to development the mentee
cannot observe) — are consistent with the mentoring literature's
treatment of psychosocial functions of mentoring relationships
(following Kram's foundational categorisation). Verify Kram, K.E.
(1985). Mentoring at Work. Scott Foresman.

Grandparent-grandchild transmission draws on
developmental research documenting the distinctive contribution
of grandparent relationships to grandchild development. The
specific claim — that the grandparent position is less burdened by
authority-conflict than the parent position and therefore better
suited to certain kinds of transmission — is consistent with family
systems research. Verify specific citations for the Research
Appendix.

Full citations in the Research Appendix.
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